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Background:
Leaders in health systems have a significant role in promoting population health, as well as responsibility for employees subordinated to them and for quality of services. Simulation is a pedagogical tool that allows you to simulate reality and provide tools for dealing with future situations that may emerged within a certain professional role. Studies have shown that simulations strengthen communication and other professional skills and increase self-confidence.

Research Aims: 
Examine the impact of simulations on participants, in terms of the experience itself (versus frontal learning), and the new skills and perspectives they acquire for future coping in situations similar to those experienced during the simulations.
Identify difficulties, gaps and obstacles that participants will face during the simulation, assuming that some will be personal (e.g., introversion) and some will stem from theoretical gaps they face (e.g., obtaining additional theoretical tools before the conflict resolution simulation).
Examine whether participants value the simulation as an experience that provides and contributes to the development of skills and competencies in a better way than the frontal learning of theories in the classroom.

Methods:
The study will combine several methods: creating, writing and implementing simulations, completing a questionnaire after the simulations, and semi-structured in-depth interviews with the participants.


The implications of the research:
This present study will focus on evaluating leadership and decision-making simulations, and its importance lies in the ability to identify strategies for instilling and reinforcing actual leadership skills, beyond traditional classroom learning. The results of the study could shed light on the need for innovative learning and experiential training - beyond providing theoretical knowledge to students. The research literature in the field of simulations in the health system is mostly concerned with strengthening the clinical aspects and communication between clinicians and patients, and less with leadership, team leadership and decision making. Here lies the innovation and importance of the proposed research.
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